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FATAA ATTH/OFFICE MEMORANDUM
&/ Sub : Hrowardare-diidiemend # F14 e+t o7 wigeret F 7 etz F dwam 2g ki
forTaa afafd 1 9157 / Reconstitution of Internal complaints committee for Prevention
of Sexual Harassment of women at work places in CSIR-CECRI — Reg.
Ha¥/Ref : HEHT=ATE FTATLH CECRLOM.No.07-19(01)/2020-R&C dated.06.01.2022 & 11.03.2024

L

Fri-waal 9T wigarat #1 @9 sefie (T Fg 7 Faron) afaffas 2013 41 a4 F sy Az,
Hromsmsar-drsdismens g dogsrds-diidftaren § sref-sg=t o afgers & a7 3=fiza F TFam
%_@ mﬁmﬂﬁﬁﬂwww 34 747 € / In accordance with the section 4 of Sexual

Harassment of women at work place( Prevention, Prohibition and Redressal) Act, 2013, The Director,
CSIR- CECRI has been pleased to reconstitute the Internal Complaints Committee for Prevention of Sexual
Harassment of Women at work places in CSIR-CECRI as follows:

1. =t g7 fig, 3.y dsnfas /

Dr. Poonam Singh, Sr. Principal Scientist - e / Presiding Officer
2. =t wadt. fRaifa, afog dnfas/

Dr. S.T. Nishanthi, Senior Scientist - 9599 [ Member
3. ftuedt sft. Faamft, afrs féé’r HATEF

Smt G. Kalaivani, Sr. Hindi Translator - 9577 | Member

4. = 43T AgAA, 4.9979 A5014F

Dr. Sundar Mayavan, Sr. Principal Scientist - 25 [ Member
5. Tt 78T 707 / Ms. Rama Haran,
PoSH Consultant, Chennai - Ha¥T [ Member
6. gaTHA fAAEH/FaTET AAFET /ICOA/AO - 72E7 [ Member
7. =1, @, fys, v asnfEs /
Dr. R. Sindhuja, Principal Scientist - §IT51% / Convener

F / Functions: Froaardar-didtarcart § wfRersti ¥ srf-suat 9 a7 sefizq 6 forwmat o o s
aut g4 forpraat 1 fAaror Fwar | e sagag ger 1w | a7 afafd gomsi(counselling) =@t s=r
AR AT T2 F7 At 2 | qg afwfy arw ot qan = aw F1 € wrdareAi f v arfifs s ase
wferT 1 geqa F4M0 | 37 FHid F F1E F 977 TOAEar avt St | 9z gf{a G s & oz 9w
geftew & dafda w4t wfaffem F o -REat F a2 susey #0787 Beraq afafd 99 va aag ol
F ATHTE 21 74T 7 AR g7 aw wavedt v after 2 qan ot sy a7 2m aw oft e A -
T —FH UF F1¢ 3T 45F AT W ST 1/ To look into complaints of sexual harassment of working women
in their place of work in CSIR — CECRI and to redress the complaint. The redressal should be time based. It
may provide counselling or other support service. It must make an annual report to Competent Authority of the
complaints and action taken. Strict confidentiality is to be maintained in its functioning. It must be ensured that
the complaints committee mechanism provided under SHW Act relating to sexual harassment and steps should
be taken that the committee is effective and functional at all times and meet at least once in a quarter, even if
there is no live case.

FTHHT /Tenure: 01.01.2025 & o = / Three years w.e.£.01.01.2025
oy - ST
(. 37 H=7 / P. Shyam Siindar)

T9HT ATIFTET / Administrative Officer

T4aT #/To
afafa # sresr T9T ¥277 / Chairman and Members of the committee
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gt/ Copy to:
1. fA%9r% / 9. 1. %7 F1917 Director / AO’s office

2. 2fAF FATET F ATEIT F 57 ATATVITR / All other Sections/Divisions through Daily Bulletin.




